From enterprise point of view, motivation means the sum of the drivers in an organization, which lead the employees to start working and fulfilling their responsibilities within the company with desire. Job satisfaction can be defined as the positive mood of the employees as a result of their experiences gained during their work. With this article, we aim of to summarize the effects of the factors motivation and job satisfaction of the employees, which have significant effect on productivity. Additionally, through a research to the employees with different hierarchical managerial levels, it is examined how the expectation about these factors were and to which extend these have been realized.
INTRODUCTION
But although all these positive conditions are available, it could be the case that the company is not able to reach the targeted productivity level. Since all the components listed above cannot operate by them without a human factor and conduct productivity.
With the influence of the human factor in the company, the management issue became more complicated. The human is a complex entity who has volition and the behavior and reaction cannot be foreseen.
The members/employees of a company can increase or decrease with their own desire their productivity. That is why companies pay so much attention on motivation and job satisfaction since these are very important problems of the management.
The employees are not machines who operate when their power button is switched on.
Therefore it is difficult duty for the managers to bring all these together where each of them has different feelings and ideas.
Each of the employees of a company has some desires and goals. Each individual shall think his desires and goals first and then it comes to the others desires and goals. With this respect, in order to reach integration for the company goals, the company should be able to respond the employees expectations.
One of the duties of a successful company management is to respond its employees expectations and lead them to company goals through increase the level of their job satisfaction. If the members of the company/employees are not eager to fulfill their responsibilities within the company, productivity and efficiency can not be reached.
With our research, what we want to achieve through motivation and job satisfaction elements is, to find the factors which could trigger the desire to work more efficient and reach the highest appetite level of the employees with their work.
Building a system aiming the effective levels of job satisfaction and motivation will support the productive completion level of the duties at the work place. Behavioral component includes the tendency of the attitude of a person to an object. Only the behavioral component of the attitude components can be observed directly.
Importance of job satisfaction
Job satisfaction is a special kind of attitude. 
What is motivation?
To understand the behavior of individuals and When there is a lack of something by the individual, a chain of cases will start. One will conduct, however, this behavior is any behavior. The organism, having a lack, will make a behavior toward a goal. To achieve the goal will satisfy the need. So motivation mechanism will be completed as follows (Dereli, 1981) .
Requirements ------- Behavior ------ Goal
To understand human behavior and influence them we have to know their needs. Needs are the key is to understand human behavior. To understand human behavior, we need to investigate "impulse behavior" (motivation)
which leads them to this behavior (Yalcin, 1988 ).
In an organization motivation brings move and vitality. In companies, the behavior of all people relies on a reason. Individuals are doing a job to satisfy their needs and desires.
They try to find the most suitable job that satisfies their needs according to them (Baykal, 1982 In response to all these questions we can state that everyone has its own unique personality.
This difference shows us that the degree of satisfaction and motivation from certain and common needs of employees may differ (Dereli, 1981) .
Individuals should get encouraged and tempted to work together. Because attitudes and behavior depend on the cause, motivation is a factor which is necessary for forming the start of this attitude. Motivation is a tool that managers use to conduct their employees towards the company objectives and to awake wish and desire to work. Although a company has high quality machines, instruments, apparatus, equipment, it will not help to ensure productivity unless people are not motivated to operate these (Baykal, 1982) .
A company is a complete system which aims to achieve specific goals with the physical and human opportunities. 
Motivation theories in terms of job satisfaction
The initial motivation theory could take until 
Research methodology
In the selected company, the following survey about role of job satisfaction and motivation on productivity is performed with the method face-to-face.
Surveys were administered to a group selected from a sufficient number of people working in management and expert staff in the company.
The expected impact on the motivation and job satisfaction of the issues in question should be answered as "very, quite, few" by the respondents. Besides, the realization of the effect on increasing/decreasing productivity is also tried to measure with scale "very, quite
and few". According to the results from the managers, 80% expect that meeting in luxury places has little effect on productivity, while the expectation of 20% is "quite". The rate in terms of realization is, for 60% of managers "few" and 40% "quite".
Referring to experts the situation is not much different. In such a case, the expectation levels are 7% "very", despite 33% "quite" and 60%
"few" is. When looking at the realization rate, for 7%, it is "quite" and for 93% "few".
Applying this method fifty (50) questions were analyzed and the following tables were obtained.
Dear Participant
We kindly ask you to evaluate the below given cases on generating or not, job satisfaction and motivation also effects of these on productivity.
Please give in the first part your level of expectation about the case described and then realization level of the case in your recent work life. In the history, some business owners and managers forgot the reality that the purpose of production is serving human goals and had fallen into the mistake of seeing production as the goal itself. However, the important facts we need to know is that people are not created for working in the companies, but the company is that created by the people and for the people. If companies businesses policy is "win people" instead "make money" that will bring long-term success.
Conclusions and Recommendations
The physical presence of a human, labor and time can be purchased, but his creativity, In companies, an effective motivation system that enables both employees themselves and the business should be established. By this situation the major responsibility is by the owner of the company and the managers.
These responsible should improve enhancing management policies and create measures for that. With these improvements, the human element among other factors can reach the most important level.
